Abstract-College management is implemented by administrators. As the center and backbone of college management team, the administrators play an important role in the process of carrying out the mission of management.
LACK OF MANAGEMENT MECHANISM FULLY ENABLING STUDENTS TO PARTICIPATE
Students are the object of cultivation and education as well as the main part of being managed of a school. The purpose of management rules and regulations is better enabling students to achieve their development and success.
According to polices of many colleges, students enjoy the rights of participating the management of their schools. But in fact, these good polices haven't been fully implemented since students have difficulty in getting access to information, participation, and supervision about the coming into being of some important documents closely related to students' affairs such as disciplines and scholarships, etc.
There are some internal as well as external causes accounting for this situation. Internally, for a long period of time most colleges of China don't have sound policies serving as a guarantee for students' participation of management and haven't formed a good campus atmosphere stimulating students' voluntary participation. Externally, due to the lack of extensive participation and openness, colleges don't make full use of students' potential to well link them with the society, affecting the full demonstration of their democracy.
C. LACK OF COMPLETE MANAGEMENT SYSTEM
For most colleges, the management system needs to keep pace with the times. Being outdated or unestablished, only a few rules are unrestrained by some other rules and can be independently carried out for many administrative departments. The current situation of management system can be reflected from the following problems related to management rules and regulations of colleges. Few rules and regulations are normative; some are difficult to be implemented since they are contradictory with some policies of the superior organizations; some are too vague and obscure to implement because most of them have been put forward without being deeply researched or fully discussed; some lack the incentive measures for encouragement and competition helping to establish a better atmosphere of "everybody participates, everybody contributes" to make full potential of vast majority of teaching stuffs.
D. Separating Management fr om Education
Some administrators lack for awareness of cultivation with management and don't have a sufficient understanding about it. They misunderstand that the duty of educating students belongs to the teachers, class advisers and instructors, and it has nothing to do with them. Thus, without joint forces, the management of college students becomes the main concern of a small proportion of administrative staffs.
Some administrative staffs only care about are the documents or commands from the higher authorities, and they have no intention of doing research or accepting suggestion from others when handling students' affairs, which causes serious conflict between the students and them.
Students even distrust them because they don't hold firm to the principles of justice, fairness and openness in dealing with some affairs closely related to students' interests, such as discipline, award, employment, joining the Party and the like.
E. Low Quality of Administrators
In some administrative departments are overstaffed, and some senior staffs hold the belief that there is no difference between doing it or not, doing more or less, and doing well or badly. Some of the management personnel haven't received any pre-job training or been specially cultivated.
With simple knowledge structure, they are short of modern management knowledge and experience.
IV.
WAYS OF CULTIVATION WITH MANAGEMENT

A. Enhancing the Consciousness of Cultivation with Management
Colleges achieve their goal of education in the following three aspects: cultivation with education by the teachers, cultivation with service by the logistic personnel, and cultivation with management by the administrators.
Administration in college is a special social field of management, and must center on the goal and fundamental task of cultivating students. That is to say, all management work must take cultivation and education as the starting point and foothold, and regard fostering high talents as the target. Therefore, the college administration and administrators must improve their awareness of responsibility, play down rule consciousness, change management concept, stick to students-oriented idea, and construct a rational management system.
B.
Establishing and Improving Management System
Mechanism for incentive, supervision and restriction should be set up to benefit the development of a college. Finally, the administrators must stick to principles. Once a regulation is put into force, it must be observed and strictly enforced and violators must be brought to justice.
Meanwhile, in the process of carrying out the rules, they should steadily take on the task of educating students in a proper way to create a favorable atmosphere for cultivation with management and guide students to bear regulations and rules in mind and conduct themselves.
C. Improving the Quality of Administrators
Confucius said: If the ruler is personally upright, all will go well even though he does not give orders. But if he is not personally upright, even though he gives orders, they will not be obeyed. In colleges, the administrators play a decisive role whether the whole education activity could succeed or not, since their quality has a direct impact on the quality, the level, and the effectiveness of the education.
The administrators' self-image and behavior is a living textbook for moral education, and their words and deeds will be imitated or patterned by the students. Through them, the students could experience the concepts of management, the academic approaches, professional dedication of the school, and probably regard them as practical examples giving them some reference and enlightenment for learning, living, and walking from school to society. Therefore, the administrative staffs should be strict with and discipline themselves, impartial, influencing and educating the students by deeds rather than by words. Mr. Ye Yan, they put forward good suggestions for the revision of the paper, so that I can make the paper a further improvement.
D. Standardizing the Order of Handling Affairs
